
 

 

Annual Governance Statement 

Brewin Dolphin Pension Fund 

 
 

For the Scheme Year 6 April 2022 to 5 April 2023  
 
Introduction 

As the Chair of the Trustees for the Brewin Dolphin Pension Fund (‘the Scheme’), here is my yearly 
statement which explains the steps taken by the Trustee Board, with help from our professional advisers, 
to meet the latest governance standards. 

The Trustees are committed to having high governance standards and we meet regularly to monitor the 
controls and processes in place in connection with the Scheme's investment, administration and 
governance.  

If you have any questions about anything contained here, or any suggestions about what can be 
improved in the Scheme, please contact us via: 0.bdstaffpension@brewin.co.uk  

We report below the matters that must be covered by this statement. 

On 27 September 2022, Royal Bank of Canada (‘RBC’) announced that it had completed the acquisition 
of Brewin Dolphin Holdings PLC, and from then operates as RBC Brewin Dolphin. The Trustees are 
aware of the acquisition, and have been in discussion with RBC on it, and how this may affect the 
Scheme. We can confirm that at present there have been no amendments to the Scheme and it 
continues to operate as it did prior to the acquisition, with the sponsoring employer remaining as Brewin 
Dolphin Limited. We want members to rest-assured that should there ever be any changes to the 
Scheme affecting members, the Trustees and RBC Brewin Dolphin would ensure that all members are 
aware and consulted as required.  

1         Default investment arrangement 

The default investment arrangement is provided for members who join the Scheme and do not choose 
an investment option for their contributions. Members can also choose to invest in the default investment 
arrangement.  

Setting an appropriate investment strategy 

The Trustees are responsible for investment governance. This includes setting and monitoring the 
investment strategy for the Scheme's default arrangement.  

The Scheme's default arrangement is the ‘Default Balanced Fund’. Details of the investment objectives 
and benchmark of the default arrangement are recorded in a document called the Statement of 
Investment Principles, which may be updated from time to time, along with the parameters within which 
the default arrangement will be managed. The latest version of this document as at the time of writing is 
dated September 2023 – and is included as an Appendix to this Statement. 

In summary, the key points to note in relation to the Default Balanced Fund are as follows:  

- The current Investment Manager is RBC Brewin Dolphin. 
- The Investment Manager must invest the Fund according to the RBC Brewin Dolphin Asset 

Allocation Committee’s recommendations regarding individual holdings for a Risk Profile 5 
categorisation of risk. The Trustees are content that the requirements of RBC Brewin Dolphin’s ‘Risk 
Profile’ categories and Asset Allocation Committee recommendations regarding the need for the 
diversification of investments and their security, quality, liquidity and profitability are sufficiently 
robust and that they ensure the suitability of those investments for the purpose of the provision of 
defined contribution retirement benefits. 

- The fund will be benchmarked using a composite of:  
o 18.5% FTSE All Share Index / 34.0% FTSE All-World ex-UK Index / 10.0% HFRX Absolute 

Return £ Hedged / 5.0% MorningStar Global REITS / 5.0% Gold LBMA / 4.0% ICE BofA UK 
Gilts All Stocks / 5.0% ICE BofA Global Govt £ Hedged / 2.5% ICE BofA Global Inflation-
Linked Govt £ Hedged / 5.0% ICE BofA Sterling Corp & Collateralized £ Hedged / 8.5% ICE 
BofA Global Corp £ Hedged / 2.5% Bank of England Base Rate 

- The Fund is held in assets that are sufficiently liquid, to be realised if the Trustees or members 
require (i.e. the underlying investments are traded regularly on a public exchange or invested via 
units in a pooled fund with frequent dealing dates). 
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- The Trustees have also reviewed the Investment Manager’s policy on social, environmental, and ethical 

investment issues and have agreed that all stock selection decisions are delegated to the Investment 
Manager. The Trustees’ policy is that non-financial matters should not be considered by the investment 
manager in the selection, retention and realisation of investments made on members’ behalf, including 
in relation to the Default Balanced Fund.   

 

Reviewing the default investment arrangement 

The Trustees are expected to: 

- review the investment strategy and objectives of the default investment arrangement at regular 
intervals, and at least once every 3 years; and 

- consider the needs of the Scheme membership when designing the default arrangement.  

The Trustees’ last full review of its default investment fund commenced in November 2022 and 
concluded at their meeting of 9 February 2023. The review considered factors including: 

- members’ needs, attitudes to risk and retirement expectations; 
- the choices being made by members when benefits come into payment; and  
- past performance against other comparable funds in the market and against the default’s 

benchmark. 

Following discussions over several Trustee meetings and having taken professional advice, the Trustees 
decided to make no amendments to the default strategy at the conclusion of this review. 

 

Self-Select Funds 

The Trustees provide a range of Self Select Funds to members. On 26 April 2022, the Trustees launched 
a new Self Select Fund option, the Sustainable Growth Portfolio. This is designed in accordance with 
the RBC Brewin Dolphin MPS portfolio, where asset allocation is determined with reference to the Asset 
Allocation Committee’s recommendations and where the risk profile is broadly similar to RBC Brewin 
Dolphin’s own ‘Risk Profile 7’. All funds in this portfolio go through a robust Environmental, Social, 
Governance (ESG) selection process. 

These Trustees reviewed the Self Select options in the year, concluding 9 February 2023. No further 
changes were made. 

 

 

2 Net Returns Statement 

Investment Performance 

Trustees of relevant occupational pension schemes must report on the net investment returns for the 
default arrangement and for each fund which scheme members are or have been able to select and in 
which scheme members are invested during the scheme year. The Trustees have taken account of 
statutory guidance when preparing this section of the statement. 

Net investment returns refer to the returns on funds after the deduction of all transaction costs and 
charges and including them in this statement is intended to help members understand how their 
investments are performing.  

 

Default Fund Performance 

The table shows how the Default Balanced Fund has performed over the last one, three and five years 
(on an annualised basis).  

 

Table 1: Net returns on the Default Balanced Fund (to 31 March 2023) 

 5 years, p.a. 

(annualised) 

3 years, p.a. 

(annualised) 
1 year  

Default Balanced Fund 4.73% 6.74% -3.37% 

Source: RBC Brewin Dolphin. 

  



 

 

 

Self-Select Funds 

Also self-select funds are available for members to choose should they wish. The table below shows 
how the Self-Select Funds have performed over the last one, three and five years (on an annualised 
basis).  

 

Table 2: Net returns on the Self-Select funds (to 31 March 2023) 

 5 years, p.a. 

(annualised %) 

3 years, p.a. 

(annualised %) 

1 year  

 

Growth Fund 7.30% 11.66% -2.24% 

Balanced Higher Equity* - - -3.26% 

Cash 0.15% 0.13% 0.35% 

Long Dated Bond -6.12% -17.00% -29.71% 

Sustainable Growth Portfolio** - - 1.57% 

*The Balanced Higher Equity Fund was launched in October 2020. As a result, the performance data is 
only limited to 1 year to 31/03/2023.  

**The Sustainable Growth Portfolio was launched in April 2022. As a result, the performance data is only 
limited to: 26/04/2022 to 31 March 2023. 

Source: RBC Brewin Dolphin. 

 

3        Member borne charges 

Members meet some of the costs of investment. These are split into: Ongoing Charge Figures (OCFs) 
which relate to general and investment administration costs met by members; ‘Transaction costs’ which 
relate to variable costs associated with buying and selling investments; and ‘additional expenses’ which 
include, for example, performance related fees. Combined, these can have a significant impact on 
members’ pension savings, so we keep these under review. Virtually all these costs are because of the 
strategies owning collective investments (unit trusts, investment trusts, ETFs) which levy these charges 
to manage the funds. Members do not pay any RBC Brewin Dolphin annual management charges for 
the work it undertakes in the management of these arrangements. 

Investment range 

Here, we assess the member borne charges for the core range of investment options provided by the 
Trustees, being the Default Balanced Fund, the Growth Fund, the Cash Fund, the Long-dated Bond 
Fund, the Balanced Higher Equity Fund, and a new fund introduced in April 2022 – The Sustainable 
Growth Portfolio.  The member borne charges in relation to the underlying funds applying to the period 
1 April 2022 to 31 March 2023 were as follows: 

 

 

OCF (p.a.) Transaction costs (p.a.) 

Total charge in the 

period 1 April 2022 to 

31 March 2023 

Default Balanced Fund 0.4455% 0.1454% 0.5909% 

Growth Fund 0.5128% 0.1516% 0.6644% 

Balanced Higher Equity* 0.4722% 0.1473% 0.6195% 

Cash 0.0000% 0.0000% 0.0000% 

Long Dated Bond 0.0784% 0.0015% 0.0799% 

Sustainable Growth Portfolio 0.6331% 0.1250% 0.7581% 

 

The Trustees have taken account of statutory guidance when preparing this section and are comfortable 
that it meets these requirements. 

 

  



 

 

 

4 An illustration of the member borne charges 

Below are two illustrations of the effect of the member borne charges on example pension pots over 
time. The first is of an example active member (who it assumes continues contributing to the Scheme 
until Normal Retirement Age of 65). The second is an example of a deferred member (who it assumes 
pays no further contributions to the Scheme as they have left the company). These are for illustration 
only. The actual returns received are likely to differ over time as will an individual member’s contributions 
and pension pot sizes.  

 

 

Illustration 1: For an example active member, based on: 

- The Default Balanced Fund; 
- The Member is aged 20 (i.e., 45 years from their Normal Retirement Age of 65); 
- A current pension pot of £5,000 at the start of the illustration; 
- Contributions of 12% p.a., based on a salary of £35,000 p.a. increasing in-line with inflation of 2.5% 

p.a.; 
- Investment returns are estimated as 5.59% p.a. before inflation and member charges and total costs 

of 0.59% p.a.; and 
- Inflation of 2.5% p.a. (all results have been adjusted for inflation and are therefore in current terms) 

 

 

  



 

 

 

Illustration 2: For an example deferred member, based on: 

- The Default Balanced Fund; 
- The Member is aged 35 (i.e., 30 years from their Normal Retirement Age of 65); 
- A current pension pot of £30,000 at the start of the illustration; 
- No additional contributions throughout the period; 
- Investment returns are estimated as 5.59% p.a. before inflation and member charges and total costs 

of 0.59% p.a.; and 
- Inflation of 2.5% p.a. (all results have been adjusted for inflation and are therefore in current terms) 

 

 

 

Illustrations for the Self-Select Funds that members may select are shown in Appendix 1 to this Statement. 

In preparing these illustrations, the Trustees have followed the required regulations and had regard to: 

- The Department for Work and Pensions’ ‘Reporting of costs, charges, and other information: 
guidance for trustees and managers of relevant occupational schemes’ – effective from 1 October 
2021; 

- Actuarial Standards Technical Memorandum 1 (AS TM1 v4.2) issued by the Financial Reporting 
Council; 

- The Financial Conduct Authority (FCA) Transaction cost disclosure in workplace pensions Policy 
Statement PS17/20; 

- The Occupational Pension Schemes (Administration and Disclosure) (Amendment) Regulations 
2018). 
  



 

 

5 Good value for members  

When assessing the member borne charges which are payable by members, we are required to consider 
the extent to which these represent good Value for Members (‘VfM’). We have considered guidance 
issued by the Pensions Regulator and taken professional advice on what VfM is. We have set our own 
framework for considering the factors we consider relevant when determining VfM and these are the 
investment returns received by members and the fund charges they meet. The Trustees note that the 
members meet the costs of the investment funds, whereas the other costs of running the Scheme 
including governance and administration are met by RBC Brewin Dolphin. 

During the year, the Trustees have received various advice on the performance of the Scheme, which 
they have considered as part of assessing value. This advice includes: 

• A review of the performance of the Default Balanced Fund, Growth Fund and Balanced Higher 
Equity Fund versus alternatives in the market. We have considered these specifically, due to 
their higher level of manager control (active management) and influence on success, and their 
higher risk investments relative to the other funds. On consideration, the Trustees are satisfied 
with the performance of these against the alternative funds considered;  

• A Value for Members assessment of the Scheme, which was delivered to the Trustees by their 
advisors as part of assessing value; 

• An investment strategy review, during which the Trustees received advice.  

The Trustees have concluded that: 

• Investment returns over the longer term (5-year period) have been broadly in-line with the 
benchmarks against which they are measured.  However, shorter term performance has been 
largely behind benchmarks, and is something the Trustees are monitoring closely; 

• In comparison to alternatives in the market, the Default Balanced Fund, Growth Fund and 
Balanced Higher Equity Funds have performed satisfactorily; 

• The investments are managed by RBC Brewin Dolphin at no additional cost to members - 
something the Trustees see as adding additional value to the members; 

• The charges met by members are broadly in-line with averages seen in the market.   

Therefore, the Trustees have concluded that considering all these matters, the Scheme represents good 
value for members.  

 

6 Administration 

Good administration is a key feature of a well-run scheme and an area of governance that we place a 
lot of emphasis on. Our administration is run in-house by RBC Brewin Dolphin, and the main contact is 
Linda Cartwright.  

We have invited key administrators to Trustees’ meetings to discuss core financial transactions to help 
ensure that they are processed promptly and accurately. We have arranged for administration reports to 
be prepared and presented to the Trustees on a quarterly basis to help support the discussions with the 
administrators. These reports cover volume of member queries and topical matters as required. 

Further controls and procedures exist to manage the receipt and timely investment of contributions; the 
accuracy of investment allocations; the payments of benefits and individual transfers out; and switches 
between the different fund choices. These include: 

- Reviewing investment reports on a quarterly basis and reconciling investment transactions; and 
- Carrying out data checks when preparing the annual Statutory Money Purchase Illustration 

statements. 

All relevant paperwork from the above is made available, as required, for the annual external audit. 

The Trustees have concluded that all administration was carried out in-line with their expectations in the 
year, that core financial transactions were carried out accurately, and there are no material issues to 
report in this Statement. 

 

 

 

 

 

 

 

 



 

 

7        Trustee knowledge and understanding 

The Trustees are aware that they must have a working knowledge of the Trust Deed and Rules of the 
Scheme; its Statement of Investment Principles; and any other document recording policies relating to 
the administration of the Scheme. Further, that they must have appropriate knowledge and 
understanding of the law relating to the operation of a scheme of this type, and of the relevant principles 
relating to funding and investment of occupational schemes. 

We take our training and development responsibilities seriously and ensure each member of the board 
keeps a record of the training they have completed. At each meeting the Trustees are reminded to ensure 
their training records are updated to help identify any gaps in the knowledge and understanding across 
the board.  

All the Trustees with tenure starting prior to the start of the Scheme Year had completed the sections of 
the Pension Regulator’s Trustee Toolkit relevant to ongoing defined contribution arrangements. Training 
was delivered by XPS during Trustee meetings on topics including strategic investment options, and the 
Chair Statement and Value for Members requirements. 

No new Trustees joined in the period. However, should any join, there is a clear process set out by the 
Trustees requiring them to complete the Pension Regulator’s toolkit in good time, and to be conversant 
with the TKU requirements as set out here. 

The Trustees have access to key documents such as the Trust Deed and Rules and the Statement of 
Investment Principles via an online document storage facility provided by XPS Pensions. The Trustees 
are aware of their requirements to maintain knowledge of these by their long tenure as Trustees and 
regular reminders in their meetings. 

As a result of the training activities which have been completed by the Trustees individually and 
collectively as a board and considering the professional advice available to the Trustees, the Trustee 
Board is confident that its combined knowledge and understanding enables it to exercise properly its 
functions, and it has suitable knowledge and understanding of the matters noted in this section to 
exercise their responsibilities. 

 

 

 

Signed: 

LINDA NOBLE 

………………………………………………….. 

Linda Noble, Chair of Trustees of the Brewin Dolphin Pension Fund    
  

Date: 02/10/2023 

…………………………………………………… 

 

  



 

 

Appendix 1 – Illustrations of the charges and transaction costs levied on members  

 

ACTIVE MEMBERS 

For an example active member based on: 

- The Member is aged 20 (i.e., 45 years from their Normal Retirement Age of 65); 
- A current pension pot of £5,000 at the start of the illustration; 
- Contributions of 12% p.a., based on a salary of £35,000 p.a. increasing in-line with inflation of 2.5% 

p.a.; 
- Investment returns and costs as stated by each illustration; and 
- Inflation of 2.5% p.a. (all results have been adjusted for inflation and are therefore in current terms) 
- Growth assumption (pre inflation and charges): Growth Fund = 6.66% / Long-Dated Bond Fund = 

2.83% / Cash Fund = 2.00% / Balanced Higher Equity Fund = 5.82% / Sustainable Growth Portfolio 
= 6.16%  

 

 

 

 

 

 

 

 

 

 

 

 

  

Age
Years to Normal 

Retirement Age

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

20 45 5,000          5,000          -              5,000          5,000          -              

25 40 28,358        27,851        508              28,641        28,016        625              

30 35 55,752        53,872        1,880          56,814        54,479        2,335          

35 30 87,878        83,505        4,374          90,390        84,907        5,483          

40 25 125,555     117,249     8,306          130,404     119,893     10,511        

45 20 169,740     155,676     14,064        178,091     160,120     17,971        

50 15 221,559     199,436     22,123        234,922     206,373     28,549        

55 10 282,330     249,267     33,063        302,651     259,555     43,095        

60 5 353,600     306,014     47,586        383,366     320,704     62,662        

65 0 437,182     370,635     66,547        479,558     391,012     88,546        

Balanced Higher Equity Fund

Balanced Higher Equity Fund

Sustainable Growth Fund

Sustainable Growth Fund

Age
Years to Normal 

Retirement Age

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

20 45 5,000          5,000          -              5,000          5,000          -              5,000          5,000          -              

25 40 29,064        28,509        554              25,993        25,923        70                25,371        25,371        -              

30 35 58,429        56,319        2,111          47,326        47,089        236              45,250        45,250        -              

35 30 94,265        89,215        5,050          69,004        68,502        502              64,649        64,649        -              

40 25 137,997     128,129     9,869          91,034        90,164        870              83,579        83,579        -              

45 20 191,365     174,160     17,205        113,420     112,078     1,342          102,052     102,052     -              

50 15 256,490     228,611     27,880        136,169     134,247     1,921          120,079     120,079     -              

55 10 335,966     293,022     42,944        159,286     156,675     2,612          137,671     137,671     -              

60 5 432,952     369,214     63,738        182,778     179,363     3,415          154,837     154,837     -              

65 0 551,307     459,343     91,964        206,650     202,315     4,335          171,589     171,589     -              

Cash Fund

Cash Fund

Growth Fund

Growth Fund

Long-Dated Bond Fund

Long-Dated Bond Fund



 

 

DEFERRED MEMBERS – CORE FUNDS 

 

For an example deferred member, based on: 

- The Default Balanced Fund; 
- The Member is aged 35 (i.e. 30 years from their Normal Retirement Age of 65); 
- A current pension pot of £30,000 at the start of the illustration; 
- No additional contributions throughout the period; 
- Investment returns as stated by each illustration; and 
- Inflation of 2.5% p.a. (all results have been adjusted for inflation and are therefore in current terms) 
- Growth assumption (pre inflation and charges): Growth Fund = 6.66% / Long-Dated Bond Fund = 

2.83% / Cash Fund = 2.00% / Balanced Higher Equity Fund = 5.82% / Sustainable Growth Portfolio 
= 6.16%  
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

Age
Years to Normal 

Retirement Age

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

25 40 -              -              -              -              -              -              

30 35 -              -              -              -              -              -              

35 30 30,000        30,000        -              30,000        30,000        -              

40 25 35,183        34,163        1,020          35,753        34,494        1,258          

45 20 41,261        38,904        2,357          42,608        39,661        2,947          

50 15 48,389        44,302        4,087          50,778        45,603        5,176          

55 10 56,749        50,450        6,299          60,515        52,434        8,081          

60 5 66,553        57,451        9,102          72,119        60,289        11,830        

65 0 78,051        65,423        12,628        85,947        69,320        16,627        

Balanced Higher Equity Fund

Balanced Higher Equity Fund

Sustainable Growth Fund

Sustainable Growth Fund

Age
Years to Normal 

Retirement Age

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

DC 

Pension 

Pot 

(before 

charges)

DC 

Pension 

Pot (after 

charges)

Effect of 

charges

25 40 -              -              -              -              -              -              -              -              -              

30 35 -              -              -              -              -              -              -              -              -              

35 30 30,000        30,000        -              30,000        30,000        -              30,000        30,000        -              

40 25 36,610        35,487        1,123          30,486        30,349        137              29,275        29,275        -              

45 20 44,676        41,979        2,698          30,980        30,702        277              28,568        28,568        -              

50 15 54,520        49,657        4,863          31,481        31,060        422              27,878        27,878        -              

55 10 66,532        58,740        7,793          31,991        31,421        570              27,205        27,205        -              

60 5 81,192        69,484        11,708        32,509        31,787        722              26,548        26,548        -              

65 0 99,081        82,194        16,887        33,036        32,157        879              25,907        25,907        -              

Cash Fund

Cash Fund

Growth Fund

Growth Fund

Long-Dated Bond Fund

Long-Dated Bond Fund



 

 

 

 

Appendix 2 – Statement of Investment Principles  

 

 

  



 

 

 

  



 

 

 

 
 

  



 

 

 

 
 

  



 

 

 

 
 

  



 

 

 
 

  



 

 

 

 
 

  



 

 

 

 

 



 

 

  



 

 

 
 

  



 

 

  



 

 



 

 

 
  



 

 

 

  



 

 

 

  



 

 

 

  



 

 

 



 

 

 


